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PART I: PROCEDURAL REQUIREMENTS 
 

A. Changes to Nondiscrimination and Anti-Harassment Policies or Grievance Procedures 

 

There are no changes from the 2019-2020 Equity Update for Santa Rosa County School District. 

 

B. Annual Notification of Nondiscrimination for Vocational Education Programs and Continuous Notice 

 

1. Annual Notification of Nondiscrimination for Vocational Education Programs 

 

Annual Notification of Nondiscrimination for Vocational Education Programs will be included in 

Student Handbooks, Locklin Technical College Brochures, Code of Student Conduct, and District 

and School Websites.  Santa Rosa County School District is currently working with a local 

marketing firm in the development of hard copy marketing materials like posters and career 

planning guides for those without access to the internet. Santa Rosa County School District will 

publish a list of career and technical program (vocational programs) in the Santa Rosa Press 

Gazette and The Santa Rosan during the fall of 2021-2022. 

 

Each Locklin Technical College vocational program has a paper copy and an online version of the 

program brochure.  Below is a link to one Locklin Technical College program brochure: 

ApplCybersecurity.2020-21-06.23.20.pdf (locklintech.com) 

 

 

 

 

 

 

 

 

 

 

 

 

https://locklintech.com/wp-content/uploads/2021/05/ApplCybersecurity.2020-21-06.23.20.pdf
https://locklintech.com/wp-content/uploads/2021/05/ApplCybersecurity.2020-21-06.23.20.pdf
https://locklintech.com/wp-content/uploads/2021/05/ApplCybersecurity.2020-21-06.23.20.pdf
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Below is the District website link to the list of all career and technical (vocational) program offerings: 

https://srcsdworkforceeducation.weebly.com/academies.html 

 
Below are samples of high school websites listing career and technical (vocational) program 

offerings. 

 

Gulf Breeze High School: Career Academies - Gulf Breeze High (gulfbreezehighschool.com)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://srcsdworkforceeducation.weebly.com/academies.html
https://www.gulfbreezehighschool.com/career-academies.html
https://www.gulfbreezehighschool.com/career-academies.html
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Jay High School: Career & Technical Education - Jay High School Royals 

 

 
2. Continuous Notification of Nondiscrimination 

 

Santa Rosa County School District Policy 2.72 is to be posted in high traffic staff areas at each 

school. It is also available to the general public via the School Board website: 

https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf. 

 

Continuous Notification of Nondiscrimination can be found in the Santa Rosa County School 

District 2020-2021 Student Code of Conduct (pg. 10).  It can be found online at 

https://sites.santarosa.k12.fl.us/files/csc.pdf. Additionally, a hard copy will be provided upon 

request.  

 

 

 

 

 

 

 

https://www.jayhighschool.com/career--technical-education.html
https://www.jayhighschool.com/career--technical-education.html
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
https://sites.santarosa.k12.fl.us/files/csc.pdf
https://sites.santarosa.k12.fl.us/files/csc.pdf


7 

 

 

 

 

A Hard Copy Request Form for Operational Documents is sent home to parents at the beginning of the 

school year or during registration, if enrolled after the beginning of the school year. 

 

 
Santa Rosa County School District 2020-2021 Employee Handbook (pg. 10) 
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Non-Discrimination and Website Accessibility Statement located on the bottom banner of Santa Rosa 

County District School Webpage (https://www.santarosa.k12.fl.us/).  

 

 
 

3. Notice for Availability of Reasonable Accommodation to Applicants for Employment 

 

Notice can be picked up in person at the main School Board office located at 6032 Highway 90 in 

Milton, FL or it can be downloaded from the link on the Human Resources webpage by following the 

link:  https://srcsdhumanresouces.weebly.com/.  In addition, our website has accessibility features 

and a link to SRC School Board Policy 2.72 Prohibiting Discrimination (Policy2_72.doc 

(weebly.com)). 

 

  

https://www.santarosa.k12.fl.us/
https://srcsdhumanresouces.weebly.com/
https://srcsdhumanresouces.weebly.com/
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
https://srcsdhumanresources.weebly.com/uploads/5/4/8/1/54813785/policy2_72.pdf
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PART II: INCOMPLETE ITEMS OR PENDING ACTIONS 
 

In its review of the district’s 2019-2020 update to the FEEA Plan, the Florida Department of Education’s Office 

of Equal Educational Opportunity (OEEO) submitted commentary and action items for the district’s 2020-2021 

Monitoring Work Plan.  Detailed below are the action items cited by OEEO and the corrective action taken by 

the district. 

Part I: Procedural Requirement 

Changes to Nondiscrimination and Anti-Harassment Policies or Grievance Procedures 

Actions Required: The district should continue to train staff on the implementation of its policies. 

Further, the district should review its grievance and harassment policies and procedures to ensure they 

are aligned with the new Title IX regulations (effective August 2020). 

 

No changes. The district will continue to train staff on the implementation of its policies to include 

grievance and harassment policies and procedures aligned to Title IX regulations. 

 

Santa Rosa County School Board Policy Manual 

SRC School Board Policy 2.70: Prohibiting Sexual and Other Forms of Harassment 

SRC School Board Policy 2.72: Prohibiting Discrimination 

SRC School Board Policy 5.321: Bullying and Harassment 

SRC School Board Policy 6.35: Grievance Procedure for Personnel 

 

Annual Notification of Nondiscrimination for Vocational Education Programs and Continuous 

Notice 

Action Required: 1) Provide evidence that indicates what other medium was used to publish the annual 

notice of nondiscrimination to reach parents, students, and general public who do not have access to the 

internet. 2) If the district has a community of persons with limited English language skills, the annual 

notice of nondiscrimination must also be disseminated to that community in its language. 

 

Evidence of the district publishing of the notice of nondiscrimination is provided in the 2020-2021 

Equity Plan.  Additionally, Santa Rosa County School District is currently working with a local 

marketing firm in the development of hard copy marketing materials, to include translation of the 

materials. 

 

Continuous Notification of Nondiscrimination  

Actions Required: The district should submit documents which include the continuous notice of 

nondiscrimination and publish the continuous notice of nondiscrimination on the district’s website.  The 

district should ensure that the continuous notice is published in an array of publications.   

 

Documents which include the continuous notice of nondiscrimination are included in the 2020-2021 

Equity Plan. 

 

 

https://www.santarosa.k12.fl.us/school-board/policytoc/
https://www.santarosa.k12.fl.us/school-board/policytoc/
https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_72.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_72.pdf
https://sites.santarosa.k12.fl.us/policy/policy5_321.pdf
https://sites.santarosa.k12.fl.us/policy/policy5_321.pdf
https://sites.santarosa.k12.fl.us/policy/policy6_35.pdf
https://sites.santarosa.k12.fl.us/policy/policy6_35.pdf
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Notice of Availability of Reasonable Accommodations to Applicants for Employment 

 

Actions Required: The district should ensure that the notice for reasonable accommodations is published 

in areas accessible to the applicants. 

 

Notice for Availability of Reasonable Accommodations to Applicants is posted online on the Human 

Resources webpage or can be picked up in person. 

Part III: Student Participation 

Action Required: This applies for each of the charts in Part III.  The district has shown some increase in 

minority student enrollment for some advanced courses, but enrollment gaps persist particularly for 

Black students.  In addition, there were no accountability measures submitted for English Language 

Learner (ELL) students.  The district should review the implementation of strategies and accountability 

measures to ensure that they are targeted at increasing enrollment for minority students and closing gaps.  

Updated strategies and accountability measures for ELL students should be submitted to OEEO in the 

2020-21 Equity Plan. 

Strategies and accountability measures have been included in the 2020-2021 Equity Plan. Update to 

address enrollment gaps for underrepresented minorities, specifically targeting Black students and ELL 

students.  

Part IV: Gender Equity in Athletics 

Action Required:  The 2019-20 Annual Update included the Compliance Verification Form signed and 

dated by the superintendent, indicating the district was in compliance with Title IX regarding female 

participation in athletics.  However, the district submitted athletic participation monitoring forms 

showing the female students were underrepresented in athletics at Gulf Breeze, Jay, Milton, Navarre, 

and Pace Schools. Submit corrective action plans to address the underrepresentation of females in 

athletics and continue to monitor participation and submit update. 

Updated Compliance Verification Form and corrective action plans have been included in the 2020-

2021 Equity Plan. 

Part V: Employment Equity 

Action Required: the district did not submit strategies to address the underrepresentation of minority and 

male employees.  Strategies must be submitted. 

Strategies to address the underrepresentation of minority and male employees have been included in the 

2020-2021 Equity Plan. 

Part VII: Pregnant and Parenting Students 

Action Required: The district should ensure that pregnant and parenting students are given access to the 

same curriculum and extra-curricular activities and programs as other students including access to career 

and technical education programs. 
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The district will continue to ensure that pregnant and parenting students are given access to the same 

curriculum and extra-curricular activities and programs as other students including access to career 

and technical education programs.  

School Board Policy 2.70  

School Board Policy 2.72 
 

  

https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
https://sites.santarosa.k12.fl.us/policy/policy2_70.pdf
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PART III: STUDENT PARTICIPATION 
 

EVALUATION OF METHODS AND STRATEGIES: 

1) Grades 9-12, Advanced Placement (AP), International Baccalaureate (IB), and Advanced 

International Certificate of Education (AICE) 

 

Grades 9-12 AP, IB, and AICE Total Enrollment 2020-21 (1,505) 

(Data provided by FDOE) 

  2016-17  
(1,457)  

2017-18  
(1,343)  

2018-19  
(1,478)  

2019-20  
(1,457)  

2020-21  
(1,505)  

White  
  
  

16.56% (1,143)  16.0% (1,072)  17.21% (1,200)  16.5% (1,159)  16.9% (1,190)  

White  
Males  

  

13.93% (491)  13.0% (467)  13.44% (482)  13.0% (471)  13.5% (490)  

Black  
  
  

11.40% (53)  9.0% (41)  10.26% (47)  10.4% (46)  7.2% (32)  

Black  
Males  

  

8.68% (21)  4.0% (10)  9.20% (23)  9.0% (21)  4.6% (11)  

Hispanic  
  
  

17.27% (105)  15.0% (93)  14.19% (89)  14.9% (99)  17.8% (122)  

Hispanic 
Males  

  

11.54% (36)  12.0% (40)  12.92% (42)  13.7% (47)  15.7% (56)  

ELL   
Students  

  

3.03% (1)  11.0% (4)  0.0% (0)  0.0% (0)  6.7% (3)  

 

Evidence of Success 

Enrollment in AP, IB, and AICE  

  2016-17  2020-21  Change in Enrollment Gap  

Black  
  

11.40% (53)  7.2% (32)  Decrease of 4.2% 

Black Males  
  

8.68% (21)  4.6% (11)  Decrease of 4.08% 

Hispanic  
  

17.27% (105)  17.8% (122)  Increase of 0.53% 

Hispanic Males  
  

11.54% (36)  15.7% (56)  Increase of 4.16% 

ELL Students  
  

3.03% (1)  6.7% (3)  Increase of 3.67% 
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Methods and Strategies 

Santa Rosa County School District will continue to monitor and maintain measures in place to continue the 

increase of Hispanic and Hispanic male students in Advanced Placement coursework. 

In an effort to increase enrollment and close enrollment gaps in Advanced Placement courses for our Black and 

Black male populations, we plan to take the following measures: 

• High schools will solicit feedback from minority students for a needs-based analysis of desired course 

offerings and identify any gaps of course availability to students. 

• Create flexibility in regard to pre-requisites for AP course enrollment (grades/courses permitted to take 

AP courses) 

• High school counselors will continue to promote Advanced Placement course work to Black and Black 

male students during registration meetings and in one-on-one curriculum credit reviews. 

• Encourage attendance and family engagement participation of Black and Black male students at 

Advanced Placement informational meetings.  This will facilitate the conversations and explanations of 

the benefits of enrolling in Advanced Placement courses. 

• Identify school-based support personnel specifically to provide specialized support for success to our 

Black and Black male students considering or attempting AP course(s). 

• Santa Rosa County has developed an Equity Committee to identify and analyze our minority and 

underrepresented student populations in an effort to increase enrollment in Advanced Placement 

course(s). 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify 

Black minority students that are eligible and that may have been overlooked for Advanced Placement 

course selection opportunities. 

• The four large high schools in our district are approved AP Capstone schools.  This adds two additional 

AP courses to their course offerings. 

In an effort to further increase enrollment and close enrollment gaps in Advanced Placement courses for our 

ELL student populations, we plan to take the following measures: 

• ELL students will be evaluated and encouraged to enroll in AP course offerings that are beneficial to 

their academic success. 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify ELL 

students that are eligible and that may have been overlooked for Advanced Placement course selection 

opportunities. 

• ELL students enrolled in high school and coded as either LY, LF, of LA will have their transcript 

reviewed by the ESOL Resource Teacher and Guidance Counselor. Students who may qualify for AP 

courses, regardless of English language proficiency, will meet with the ESOL Resource Teacher and 

Guidance Counselor to learn about AP course opportunities and requirements and scheduled into 

courses. 

• Information about AP courses will be translated into student home language, as feasible. 
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Accountability Measures and Timelines 

• Due to the anticipated changes in educational platform choices (i.e., remote learning due to COVID), 

Santa Rosa County School District is projecting a greater percentage of minority students to return back 

to brick and mortar, face-to-face instruction, thus creating a potential increase in Advanced Placement 

course enrollment. 

• Increase the number of Black students in grades 9-12 enrolling in AP courses in 2020-2021 by 1% for 

the 2021-2022 school year. 

• Increase the number of Hispanic students in grades 9-12 enrolling in AP courses in 2020-2021 by 1% 

for the 2021-2022 school year. 

• Increase the number of Hispanic male students in grades 9-12 enrolling in AP courses in 2020-2021 by 

1% for the 2021-2022 school year. 

• Increase the number of Black male students in grades 9-12 enrolling in AP courses in 2020-2021 by 1% 

for the 2021-2022 school year. 

• Increase the number of ELL students in grades 9-12 enrolling in AP courses in 2020-2021 by 1% for the 

2021-2022 school year. 

 

2) Grades 9-12, Dual Enrollment (DE) 

 

Grades 9-12 Dual Enrollment (DE) Total Enrollment 2020-21 (1,320) 

(Data provided by FDOE) 

  2016-17  
(1,243)  

2017-18  
(1,311)  

2018-19  
(905)  

2019-20  
(1,369)  

2020-21  
(1,320)  

White  
  
  

15.30% (1,056)  16.0% (1,090)  10.74% (749)  15.9% (1,111)  15.4% (1,081)  

White  
Males  

  

13.87% (489)  14.0% (492)  7.95% (285)  12.9% (466)  13.2% (479)  

Black  
  
  

6.67% (31)  6.0% (28)  5.68% (26)  10.8% (48)  8.3% (37)  

Black  
Males  

  

3.72% (9)  4.0% (11)  2.00% (5)  8.6% (20)  7.1% (17)  

Hispanic  
  
  

10.36% (63)  13.0% (81)  7.18% (45)  13.1% (87)  12.2% (84)  

Hispanic 
Males  

  

9.29% (29)  12.0% (40)  7.38% (24)  10.8% (37)  12.0% (43)  

ELL   
Students  

  

3.03% (1)  5.41% (2)  0.0% (0)  4.2% (2)  2.2% (1)  
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Evidence of Success 

Enrollment in Dual Enrollment  

  2016-17  2020-21  Change in Enrollment Gap  

Black  
  

6.67% (31)  8.3% (37)  Increase of 1.63% 

Black Males  
  

3.72% (9)  7.1% (17)  Increase of 3.38% 

Hispanic  
  

10.36% (63)  12.2% (84)  Increase of 1.84% 

Hispanic Males  
  

9.29% (29)  12.0% (43)  Increase of 2.71% 

ELL Students  
  

3.03% (1)  2.2% (1)  Decrease of 0.83% 

 

Methods and Strategies 

In an effort to further increase enrollment and close enrollment gaps in Dual Enrollment for our 

underrepresented student populations, we plan to take the following measures: 

• High school counselors will continue to promote Dual Enrollment coursework to minority students 

during registration and in one-on-one curriculum credit reviews and discuss post-secondary education. 

• Encourage attendance and family engagement participation of underrepresented student populations at 

Dual Enrollment informational meetings.  This will facilitate the conversations and explanation of the 

benefits of enrolling in DE courses. 

• Identify school-based support personnel specifically to provide specialized support for success to our 

underrepresented student populations considering or attempting DE course(s). 

• Santa Rosa County School District has developed an Equity Committee to identify and analyze our 

minority and underrepresented student populations in an effort to increase enrollment in Dual 

Enrollment course(s). 

• The School Board of Santa Rosa County will encourage district school administrators, district school 

counselors, and secondary school teachers to promote Dual Enrollment opportunities to student and 

parents. District schools will be encouraged to present informational sessions regarding participation in 

the DE program to parents and educators. 

• Per our local college articulation agreement, students who fail to pass all three (3) parts of the state 

approved placement examination but pass the part(s) needed to qualify for some DE courses, will be 

permitted to enroll in DE instruction on the high school campus as approved by appropriate district 

staff, Principal, or designee. 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify 

Black minority students that are eligible and that may have been overlooked for Dual Enrollment course 

selection opportunities. 
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In addition, to increase enrollment and close enrollment gaps in Dual Enrollment for our ELL student 

populations, we plan to take the following measures: 

• Dual Enrollment information meetings will provide documents in students’ native language to help 

eliminate barriers for success in closing enrollment gaps. 

• District school counselors will inform parents of DE opportunities at registration meetings and will 

provide print documents in native languages. 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify ELL 

students that are eligible and that may have been overlooked for Dual Enrollment course selection 

opportunities. 

• Connections will be made between the ESOL Department and the local state college to develop a plan to 

encourage and support ELL students in Santa Rosa County Schools to enroll in Dual Enrollment 

courses, especially at the schools who provide this opportunity on campus. 

• Information regarding this opportunity will be translated into all languages feasible and shared with 

parents and students during district Family Nights and on the ESOL webpage.   

• In August of 2021, High Schools and Middle Schools will be encouraged to develop an elective course in 

English Language Development to support those students who enroll in Dual Enrollment courses. 

Accountability Measures and Timelines 

• Due to the anticipated changes in educational platform choices (i.e., remote learning due to COVID), 

Santa Rosa County School District is projecting a greater percentage of minority students to return back 

to brick and mortar, face-to-face instruction, thus creating a potential increase in Dual Enrollment 

course participation. 

• Increase the number of Black students in grades 9-12 enrolling in DE courses in 2020-2021 by 1% for 

the 2021-2022 school year. 

• Increase the number of Hispanic students in grades 9-12 enrolling in DE courses in 2020-2021 by 1% 

for the 2021-2022 school year. 

• Increase the number of Hispanic male students in grades 9-12 enrolling in DE courses in 2020-2021 by 

1% for the 2021-2022 school year. 

• Increase the number of Black male students in grades 9-12 enrolling in DE courses in 2020-2021 by 1% 

for the 2021-2022 school year. 

• Increase the number of ELL students in grades 9-12 enrolling in DE courses in 2020-2021 by 1% for the 

2021-2022 school year. 
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3) Grades 9-12, All Level 3 courses (including AP, IB, AICE, DE, and Honors) 

 

Grades 9-12 All Level 3 Courses Total Enrollment 2020-21 (4,583) 

(Data provided by FDOE) 

  2016-17  
(4,339)  

2017-18  
(4,285)  

2018-19  
(4,798)  

2019-20  
(4,610)  

2020-21  
(4,583)  

White  
  
  

51.17% (3,531)  50.0% (3,453)  54.96% (3,831)  51.9% (3,641)  51.6% (3,624)  

White  
Males  

  

45.55% (1,606)  44.0% (1,577)  50.45% (1,809)  46.0% (1,659)  45.5% (1,655)  

Black  
  
  

34.84% (162)  35.0% (165)  41.92% (192)  38.7% (172)  32.5% (145)  

Black  
Males  

  

26.85% (65)  28.0% (69)  37.20% (93)  33.5% (78)  24.7% (59)  

Hispanic  
  
  

42.60% (259)  45.0% (287)  50.88% (319)  52.0% (346)  51.8% (356)  

Hispanic 
Males  

  

35.26% (110)  40.0% (130)  48.92% (159)  44.2% (151)  46.2% (165)  

ELL   
Students  

  

18.18% (6)  35.0% (13)  30.77% (12)  43.8% (21)  44.4% (20)  

 

Evidence of Success 

Enrollment in Level 3 Courses  

  2016-17  2020-21  Change in Enrollment Gap  

Black  
  

34.84% (162)  32.5% (145)  
Decrease of 2.34% 

Black Males  
  

26.85% (65)  24.7% (59)  
Decrease of 2.15% 

Hispanic  
  

42.60% (259)  51.8% (356)  
Increase of 9.2% 

Hispanic Males  
  

35.26% (110)  46.2% (165)  
Increase of 10.94% 

ELL Students  
  

18.18% (6)  44.4% (20)  
Increase of 26.22% 
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Methods and Strategies 

Santa Rosa County School District will continue to monitor and maintain measures in place to continue the 

increase of Hispanic and Hispanic male students in advanced coursework. 

In an effort to increase enrollment and close enrollment gaps in advanced Level 3 courses for our Black and 

Black male populations, we plan to take the following measures: 

• High school counselors will continue to promote more rigorous Level 3 course work to 

underrepresented student populations, including Black and Black male students, during registration 

meetings and in one-on-one curriculum credit reviews. 

• Encourage attendance and family engagement participation of Black and Black male students at 

registration informational meetings.  This will facilitate the conversations and explanations of the 

benefits of enrolling in advanced Level 3 courses. 

• Santa Rosa County has developed an Equity Committee to identify and analyze our minority and 

underrepresented student populations in an effort to increase enrollment in advanced Level 3 course(s). 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify 

Black minority students that are eligible and that may have been overlooked for Level 3 course selection 

opportunities. 

• High Schools are promoting rigorous coursework to all students through presentations during the 

registration period and at college night, college fairs, etc. Information shared during these 

presentations will be translated to as many different languages as feasible. 

• The four large high schools in our district are approved AP Capstone schools.  This adds two additional 

AP courses to their course offerings. 

In an effort to further increase enrollment and close enrollment gaps in advanced Level 3 courses for our ELL 

student populations, we plan to take the following measures: 

• Registration information meetings will provide documents in students’ native language to help eliminate 

barriers for success in closing enrollment gaps. 

• School administration will be deliberate in the analyzing of PSAT scores to help assess and identify ELL 

students that are eligible and that may have been overlooked for Level 3 course selection opportunities. 

• During the registration process, counselors and ESOL Resource teachers are encouraging ELL students 

who have achieved levels of success in their general coursework to attempt AP, DE, and Honors 

courses. 

• Either a bilingual ESOL Resource Teacher or paraprofessional has been assigned to each of the four 

large high schools to assist students and parents in translation and interpretation of course information 

and materials. 

Accountability Measures and Timelines 

• Due to the anticipated changes in educational platform choices (i.e., remote learning due to COVID), 

Santa Rosa County School District is projecting a greater percentage of minority students to return back 

to brick and mortar, face-to-face instruction, thus creating a potential increase in advanced Level 3 

course participation. 
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• Increase the number of Black students in grades 9-12 enrolling in Level 3 courses in 2020-2021 by 1% 

for the 2021-2022 school year. 

• Increase the number of Hispanic students in grades 9-12 enrolling in Level 3 courses in 2020-2021 by 

1% for the 2021-2022 school year. 

• Increase the number of Hispanic male students in grades 9-12 enrolling in Level 3 courses in 2020-2021 

by 1% for the 2021-2022 school year. 

• Increase the number of Black male students in grades 9-12 enrolling in Level 3 courses in 2020-2021 by 

1% for the 2021-2022 school year. 

• Increase the number of ELL students in grades 9-12 enrolling in Level 3 courses in 2020-2021 by 1% 

for the 2021-2022 school year. 
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Equity Questions for Remote Learning 

1. How are you ensuring all students have access to the devices they need to fully participate in 

distance learning?  

 

Schools were allocated an abundance of new laptops for the purpose of meeting the technology needs of 

remote students as well as students who were quarantined due to COVID. 

 

2. How are you ensuring all students have access to reliable, high-speed internet to continue their 

education?  

 

Verizon internet cards were purchased for laptops and iPads.  These were assigned to any remote or 

quarantined students needing internet service. 

 

3. How are you supporting schools in structuring instructional time to meet the needs of students 

with varying levels of access to the internet and technology?  

 

Professional development support as well as a parent support portal were provided for all remote 

teachers and remote parents/students to include utilization of FLVS, computer tutorials, utilization of 

Microsoft Teams, ClassLink tutorials, and strategies for learning coaches to assist in supporting quality 

instruction for students with multiple avenues to access the curriculum via synchronous and 

asynchronous learning.  This supported schools’ instructional design to create, teach, and reinforce 

clear remote expectation which mirror a brick and mortar setting which are observable, measurable, 

positively stated, and limited in number.  

 

4. How are you supporting students with disabilities who need specialized instruction, related 

services, and other supports during school closures?  

 

Specialized instruction and related services will be delivered as practicable as possible through a 

combination of published assignments, recorded and live lessons.  It is the priority of the Santa Rosa 

County Exceptional Student Education (ESE) Department to promote the least complicated path in 

providing students with instruction during this time.  This is accomplished through providing resources 

that are easy to use and access to meet the needs of students.  Families will have options to include 

digital and/or paper-based resources. 

 

District Teachers on Special Assignment (TSAs) can establish frequent communication with teachers in 

their programs, offer collaborative support for students, develop on-line instructional support as well as 

virtual coaching for teachers participating in their programs. 

 

Training sessions were held for Pre-K, Elementary, Middle, and High School Teachers to discuss the 

details of the plan, the role of the ESE teachers to support the District Remote Learning Plan, as well as 

the Virtual Platform for the facilitation of Individual Education Plans (IEPs). 
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Parents were contacted to verify their preference on meeting (phone, Microsoft Teams/Zoom), as well as 

documentation of attendance. 

 

Child Find procedures are also recorded in school closures memorandum to inform parents that the 

evaluation process would continue during the remote learning environment. 

 

Parents received a notification that the Memorandum of Santa Rosa County School District ESE 

Provision of Services was posted on the District Distance Learning Plan section of the district site as 

well as embedded in the ESE Site Re-Entry Remediation Plan for Students with ESE Services.   

 

The Individual Educational Plan Team will meet to review data and discuss the needs to initiate 

Extended School Year (ESY) services and/or compensatory services throughout the school year for ESE 

students who have not demonstrated proficiency as determined through diagnostics and supplemental 

curriculum.   

 

5. How are you ensuring the instructional needs of English language learners (ELL) are supported 

during school closures? 

 

SRCSD is ensuring the instructional needs of ELLs are being met by implementing the following 

measures: 

• Contact parents at the beginning of the year to identify which students do and do not have 

internet and computer access. 

• Train parents and students at the beginning of the year how to use Microsoft Teams, Talking 

Points, Google Translate and other translation and interpretation tools. 

• Train students at the beginning of the year to use Imagine Learning, Fast Forword, etc. for home 

use. 

Additionally, the following changes were made to the traditional reopening plans to meet the 

instructional needs of ELL students: 

• New Enrollees-Based on Home Language Survey Responses-New enrollees will complete 

English proficiency testing within the first 20 days of school.  The ESOL Resource Teacher will 

administer the test remotely using remote testing materials and procedures provided by WIDA. 

(If enrolling after October 1, the testing will take place within 10 days.) 

• ELL Committee Meetings for New or Returning Students K-12-These meeting may not be face-

to-face meetings, but will be held virtually through phone calls, Microsoft Teams, or Skype.  An 

email confirmation, that the parent agrees with the ELL Plan, can be used in lieu of signed 

copies. 

• ELL Conferences for New or Returning Students K-12-These meetings may not be face-to-face 

meetings, but will be held virtually through phone calls, Microsoft Teams, or Skype.  An email 

confirmation, that the parent agrees with the ELL Plan, can be used in lieu of signed copies. 

• Instruction-ESOL Resource Teachers will continue to support classroom teachers with academic 

teaching through Microsoft Teams but will also meet with students individually or in small 
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groups through Microsoft Teams or phone calls to support English Language acquisition as 

needed.  Materials from the reopening plan will be utilized based on student need. 

 

6. What kind of support and professional development are you providing to school leaders and 

teachers, especially in schools serving students of color and students from low-income 

backgrounds and educators of students with disabilities and English language learners?  

 

Santa Rosa County continues to support school and district leaders through various strategies 

including: 

• Monthly leadership meetings by grade band with grade level directors, curriculum coordinators 

and senior leadership.  These meetings include training on remote learning, learning options, 

COVID safety and mental health strategies related to COVID circumstances. 

• The Spring Plan and its strategies will be explained to Principals in small group settings.  This 

provides opportunities for school leaders to seek clarification on specifics of the plan.  

Presentation materials that leaders can use with their faculties are also provided during these 

sessions. 

• Continual training on how to evaluate successful remote instruction is provided as needed. 

Santa Rosa County School District’s state approved plan links professional development to the goal of 

increased student performance.  Given that there will always be competing demands for professional 

learning resources and time, a quality system requires clear understanding of the priority purposes for 

professional learning.  Aligning actions to priority purposes maximizes the impact of available time, 

resources, and effort.  The overall purpose of our professional development system is to increase student 

achievement, enhance classroom instructional strategies that promote rigor and relevance throughout 

the curriculum and prepare students for continuing education and the workforce. The district’s system 

addresses the purposes by focusing on: 

• Improvements in proficiency, leading to improved student achievement 

• Fidelity of implementation on targeted professional learning 

Priority purposes for the district’s professional development system are established to guide decisions 

and actions at all levels of the district’s workforce toward fidelity of implementation and actual 

improvements.  The specific capacities, deliverable and evaluation practices of the professional 

development system that are supported with district and school resources are aligned with one or more 

of these purposes of the district’s professional development system: 

• Increasing student achievement and college and career readiness through development and 

maintenance of educator proficiency in sound, research-based classroom instructional strategies 

and school leadership strategies that promote rigor and relevance through standards-based 

instruction 

• Enabling the workforce to function as a learning organization with the support of a professional 

learning culture in each school 

• Supporting “deliberate practice” as a primary process for developing workforce expertise and 

recruiting and retaining highly effective educators and leaders 
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• Fidelity of implementation of statutes, State Board of Education (SBE) rules, and district and 

state initiatives related to student learning growth, educator proficiency, and professional 

growth. 

Professional Development for Literacy: 

• LETRS Training 

• MTSS training for Academic Intervention Specialists 

• Intervention Training for Academic Intervention Specialists 

Professional Development for Math/Science: 

• Visible Learning for Mathematics (online book study) 

• Mathematics Scripted Systematic Instruction (MASSI) 

• Creating Mathematical Residue with Students: Instruction that Sticks (Sustained PD, Grades K-

2, Grades 3-5) 

• SRC Numeracy Initiative: Discussion-Based Mathematics MTSS Program 

• Getting Started with Small Group Math Instruction 

• Using Number Talks to Foster Deeper Student Discussions 

• Reimagining Formative Assessment in the Science Classroom 

• Begin with Exploration: Ensuring Activity Before Content in Science Classrooms 

• Visible Learning for Science (book study) 

• Virtual Manipulatives for the Science Classroom 

• Teaching Science for Conceptual Understanding (book study) 

• Incorporating Science into the Literacy Block 

• Introduction to Integrated Sea Turtle Science/Engineering Curriculum 

• Computer Science Fundamentals 

Professional Development for Providing Differentiated Instruction for Exceptional Students: 

• Best Practices in Producing Quality IEPs 

• Focus (SIS) Training-All Grade Levels 

• Administration Symposiums 

• Inclusion Supports for All Grade Levels through Microsoft Teams 

• Instructing Students with Disabilities in the Remote Learning Environment 

• Understanding Dyslexia and Persistent Reading 

• Dive into Universal Designs for Learning (UDL) 

• Effective Grading Practices for ACCESS Students 

• Expanding Expression Communication Tool 

• Registered Behavior Technician Training (RBT) 

• How to Differentiate Instruction in Mixed-Ability Classrooms 

• Differentiation in the Middle and High School Settings  

• ACCESS Digital Days Effective Strategies for Teacher (Access Points Focus) 

• Mathematics Scripted Systematic Instruction (MASSI) 
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• Language Arts Scripted Systematic Instruction (LASSI) 

• Hanging In: Strategies for Teaching the Students Who Challenge Us the Most 

• “What is Multisensory Teaching?” (online book study) 

• Access:SB1108 Florida Standards Alternative Assessment Performance Tasks 

• Visible Learning for Mathematics (online book study) 

• Behavioral Videos/Strategies-Resources to assist remote teachers with classroom management 

in the virtual environment; strategies to assist the learning coach address targeted behaviors 

(disruption, non-compliance, inattention, etc.) 

Professional Development for Remote Learning and Digital Days: 

• Distance Learning Playbook Canvas Training 

• Virtual Core Instruction Power Pack Training for Remote Teachers 

• Student Evidence Tracker Trainer 

• FLVS Training 

Social/Emotional/Mental Health Professional Development: 

• Trauma-Informed Care Training 

• Youth Mental Health First Aid 

• Compassion Fatigue Training 

• Mental Health Training 

• Suite 360 Training 

• Kognito 

• Social and Emotional Online Training 

 

In addition, support and professional development to school leaders and teachers is provided in the 

following ways: 

• ESOL Resource Teachers provide face-to-face or virtual training for classroom teachers on 

appropriate lesson adaptation of standards-based content and how to use the ELL Plan and the 

student’s English proficiency level to implement ESOL instructional strategies.   

• ESOL Resources Teachers will also offer support to classroom teacher through a push-in model. 

• Schools with 15 or more same language ELLs are allocated a bilingual ESOL interpreter to aid 

the classroom teacher with instructional support and to assist with interpretation for parent 

conferences as needed. 

• MTSS Trainings for School Leadership Teams 

 

7. How are you supporting the social and emotional well-being of students, their parents/caregivers, 

and teachers during school closures?   

 

Social/Emotional supports by way of: 

• Assignment to CDAC counselor 

• Assignment to a Certified School Counselor 

• Military Counselor 
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• Teacher/Peer Mentor 

Social/Emotional/Mental Health Professional Development: 

• Trauma-Informed Care Training 

• Youth Mental Health First Aid 

• Compassion Fatigue Training 

• Mental Health Training 

• Suite 360 Training 

• Kognito 

• Social and Emotional Online Training 

 

8. How are you maintaining regular communication with students and families – particularly the 

most vulnerable – during school closures?  

 

District expectations regarding communication with students and families occurs daily and weekly 

through teachers and school staff (to include all counselors) via virtual meetings, phone calls, home 

visits (when applicable), and written correspondence.  The district’s webpage and social media 

platforms relay pertinent information for parents and students to include a plethora of resources. 

 

9. How are you measuring student progress to ensure students and families have an accurate picture 

of student performance for this school year?  

With frequent progress monitoring, the district will identify students (to include ELL students and those 

with IEPs) who may have regressed during school closures or during the fall term. Districtwide 

progress monitoring will occur three times per school year to identify those students who are not 

meeting grade level standards. Tier 2 students who are not meeting grade-level standards and who are 

experiencing achievement gaps will be progress monitored no less than once every thirty days. Students 

identified as Tier 3 students will be progress monitored at least once per week. 

 

10. How are you supporting all high school students, especially seniors, in staying on track to 

graduate and preparing for college and career?  

The district provides robust progress monitoring and requisite interventions to all students, with tiered 

support for students not making adequate progress. Students who are receiving instruction through 

innovative learning modalities must transition to another learning modality if they fail to make adequate 

progress. The district provides progress monitoring reports to parents/guardians for students identified 

as performing below grade level and/or demonstrating decline on the district’s progress monitoring 

system to include high school students and course tracking. The district continues to provide 

supplemental services (afterschool, weekend and summer) for any student who, based upon progress 

monitoring or other data, has not achieved grade-level mastery or who is not on track to achieve a 

minimum of one year of academic growth during the 2020-21 school year. The district agrees to identify 

these students and provide written notice of the need and availability of these services to 

parents/guardians. 
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PART IV: GENDER EQUITY IN ATHLETICS 
 

All school districts are required to submit data for each school’s athletic program to ensure compliance with 

Title IX and the Florida Educational Equity Act (FEEA).  Any school deemed out of compliance is required to 

submit a Corrective Action Plan.  A Compliance Verification Form, signed and dated by the Superintendent, 

indicating whether or not the district is in compliance, is included in this section of the Annual Update. 

A. Athletics Compliance Verification 
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B. Athletic Participation Monitoring Forms 
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C. Corrective Action Plans 
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PART V: EMPLOYMENT EQUITY 
 

A. The Annual Update requires school districts to report disaggregated data for district-level 

administrators, principals, assistant principals, teacher and guidance counselors, in these positions.  

The following shows data for FY 2020-2021. 

 

 
 

B.  Review of the employment data. 

 

There is an underrepresentation of male teachers, male district level positions, male assistant principals, 

and male guidance counselors. In addition to this, our Hispanic and Other population is also 

underrepresented regarding employment. 

 

C. The following are employment/recruitment methods and strategies for increasing minority 

representation: 

Recruitment of minorities and males is an ongoing strategy that is used in our district.  However, as we see 

fewer people going into education the decrease in the number of males continues.  Our district has recently 

established an Equity and Diversity Committee.  One of the subcommittees will be focusing on our diversity 

and equity in staffing.  One of our priorities this year will be to attend job fairs at HBCUs to try and recruit 

more minority applicants/teachers.  Additionally, we have revised our administrative application system to 

no longer require applicants to be part of a “pool” before applying for administrative positions.  We believe 

this practice will be less exclusive and have hopes that it will allow for a more diverse applicant group. 
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PART VI: SINGLE-SEX SCHOOLS AND CLASSES 
 

Santa Rosa County School District does not operate any single-sex schools or classes. 

 

PART VII: PREGNANT AND PARENTING STUDENTS 
 

Pregnant and Parenting Students 

1. How does the district make provisions for pregnant and parenting students to complete the 

coursework necessary to earn a high school diploma? How are ancillary services (such as childcare, 

health care, social services, parent education, and transportation) provided? 

 

The Teenage Parent Program (TAPP) has been established to help at risk pregnant or parenting school age 

students to remain in school and continue their educational opportunities for a regular high school diploma.  

This opportunity is available at the regular school site with a Student Support and Assistance Plan.  This 

program is designed to prevent pregnant or parenting students from dropping out of school by providing 

them with necessary childcare and ancillary support services to remain in school.  Students will continue 

with the regular schedule of classes.  Prenatal/parenting classes will be required of all students including 

child growth and development, methods for aiding in the intellectual language, physical and social 

development of children, and guidance in constructive play activities, sexual abstinence and consequences 

of subsequent pregnancies.  A program plan for a regular high school diploma will be established for each 

student.  Individualized counseling and career planning assistance will be available for each student.  An 

individual Student Support and Assistance Plan will be developed for each student.  Students exercising the 

GED Exit Option will continue to be enrolled in classes for credit and mastery of student performance 

standards will be documented.  Supplemental test taking instruction and materials may be provided.  The 

administration of the GED test shall occur no sooner than March of the year of graduation.  A standard 

district high school diploma will be awarded for those who successfully pass the GED and have met the 

other GED Exit Option requirements. 

 

Counseling services are provided by the school counselor and/or counselors from community agencies such 

as The Avalon Center.  A school-based childcare unit licensed by the Department of Children and Families 

is operated by district personnel at the Locklin Technical Center program site for a specific number of 

eligible children, as many parenting students are enrolled in vocational classes for a portion of the day.  

Additional childcare needs are met through contracted services.  Bus transportation for eligible students 

and their eligible children is provided by the school district, if needed.  Health care services such as 

prenatal/postnatal care, health care, immunizations, nutrition, family planning, and follow-up visits for 

eligible students and their eligible children is provided by the Santa Rosa County Health Department and 

other agencies.  The school counselor assists each student in determining eligibility and referrals to 

appropriate agencies.  Social services are coordinated through the program counselor to include referrals 

for economic assistance through the Department of Children and Families and counseling through 

appropriate agencies. 
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All Dropout Prevention Programs of the Santa Rosa Schools coordinate with other school programs and 

appropriate agencies to provide services and meet the needs of students to ensure success in school.  As 

needed, the staff works with the Department of Children and Families, Healthy Start, Lutheran Ministries, 

the Santa Rosa County Health Department, and similar agencies to coordinate the provision of services to 

students. 

 

Student Support and Assistant Plan: 
https://sites.santarosa.k12.fl.us/stuserv/files/TAPP/Form%20A%20-%20Student%20Support%20and%20Assistance%20Plan%2014-15.pdf  

 
 

https://sites.santarosa.k12.fl.us/stuserv/files/TAPP/Form%20A%20-%20Student%20Support%20and%20Assistance%20Plan%2014-15.pdf
https://sites.santarosa.k12.fl.us/stuserv/files/TAPP/Form%20A%20-%20Student%20Support%20and%20Assistance%20Plan%2014-15.pdf
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2. If the district operates a separate program for pregnant and parenting students, how are students 

informed of the different curricula, services, or other options available through the program versus 

what is available at their home school?  Please attach brochure(s) used to inform pregnant and 

parenting students of their educational options. 

 

The Santa Rosa County School District utilizes the traditional school program model.  Pregnant and 

parenting students are encouraged to remain in their home school and continue their educational 

opportunities for a regular high school diploma.  Students may select a GED Exit Option.  Students who 

choose the GED option will continue to be enrolled in courses for credit and mastery of student 

performance standards. 

 

TAPP Brochure: 
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3. How are school counselors and administrators trained to effectively advise pregnant or parenting 

students of their options to participate in regular classroom activities or enroll in a special program, 

and their access to curricular, extracurricular, and ancillary service programs? 

 

School counselors receive information at the beginning of the year Student Services Training. The Student 

Services district page contains a link to the TAPP page.  Students and Counselors have access to the page.  

The page contains a wealth of information about the program such as: 

 

• Teenage Parent Program Summary 

• TAPP Resource Manual 

• TAPP Instructions 

• Enrolling a Child of a Teenage Parent 

• Sample TAPP letter 

• TAPP Parent-Student Placement Form 

• TAPP Child-Student Placement Form 

• Student Support and Assistance Plan Form 

• Record of Services Form 

• Ancillary Services Forms for Child Care and Health Services 

• TAPP Parent-Student Evaluation Form 
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In addition, the Santa Rosa County School District employs a secondary school counselor on special 

assignment to aid counselors.  

District Website:  https://sites.santarosa.k12.fl.us/stuserv/tapp.html 

 

 

  

https://sites.santarosa.k12.fl.us/stuserv/tapp.html
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Appendix A: 2020-2021 Course Enrollment Data 

 

 

 

 



47 

 

Appendix B: Santa Rosa County School Board Policy 2.70 
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Appendix C: Santa Rosa County School Board Policy 2.72 
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Appendix D: Santa Rosa County School Board Policy 5.321 
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Appendix E: Santa Rosa County School Board Policy 6.35 
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