CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

PROHIBITING SEXUAL
AND OTHER FORMS OF HARASSMENT 2.70%

Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by
Law

The School Board desires to maintain an academic and work environment in
which all employees, volunteers, vendors, and students are treated with respect
and dignity. A vital element of this atmosphere is the Board’s commitment to
equal opportunities and the prohibition of discriminatory practices. The Board’s
prohibition against discriminatory practices includes prohibitions against sexual
harassment, or any other form of harassment based upon a person’s
membership in a protected class and specifically prohibited by applicable state
or federal law. The School Board forbids sexual harassment, or any other form
of illegal harassment, of any employee, student, volunteer or visitor. The Board
will not tolerate sexual harassment, or any other form of illegal harassment by
any of its employees, students, volunteers or agents.

The prohibition against sexual and other forms of illegal harassment shall also
apply to non-employee volunteers who work subject to the control of school
authorities, and to all vendors or service providers who have access to School
Board facilities.

. EEO Officers

A. Students and Parents:
Equal Educational Opportunity
Assistant Superintendent for Curriculum, Instruction, and Assessment
5086 Canal Street
Milton, Florida 32570
(850) 983-5040

B. Employees, Volunteers, Others:
Equal Employment Opportunity
Assistant Superintendent for Human Resources
5086 Canal Street
Milton, Florida 32570
(850) 983-5030
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[l. Definition of Sexual Harassment

Prohibited sexual harassment includes, but is not limited to, requests for
sexual favors, and other verbal, visual or physical conduct of a sexual nature

when

1.

Submission to the conduct is explicitly or implicitly made a term or
condition of an individual's employment, academic status, or
progress.

Submission to or rejection of the conduct by an individual is used
as the basis for employment or academic decisions affecting the
individual.

The conduct has the purpose or effect of having a negative impact
on the individual's academic performance or employment,
unreasonably interfering with the individual’'s education or
employment, or creating an intimidating, hostile, or offensive
educational or employment environment.

Submission to or rejection of the conduct by the individual is used
as the basis for any decision affecting the individual regarding any
term or condition of employment, employment or academic
benefits, or services, honors, programs, or activities available at or
through the school.

Types of conduct which are prohibited in the District and which may
constitute sexual harassment include, but are not limited to

1.

SRC

Graphic verbal comments about an individual's body or
appearance.

Sexual jokes, notes, stories, drawings, pictures or gestures.

Sexual slurs, leering, threats, abusive words, derogatory comments
or sexually degrading descriptions.

Unwelcome sexual flirtations or propositions for sexual activity or
unwelcome demands for sexual favors, including but not limited to
repeated unwelcome requests for dates.

Spreading sexual rumors.
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6. Touching an individual's body or clothes (including one’s own) in a
sexual way, including, but not limited to, grabbing, brushing against,
patting, pinching, bumping, rubbing, kissing, and fondling.

7. Cornering or blocking normal movements.

8. Displaying sexually suggestive drawings, pictures, written
materials, and objects in the educational environment.

V. Definition of Other Forms of Prohibited Harassment

lllegal harassment on the basis of any other characteristic protected by state
or federal law is strictly prohibited. This includes verbal or physical conduct
that denigrates or shows hostility or aversion toward an individual on the
basis of race, color, religion, gender, age, ethnicity, national origin, marital
status, disability, political or religious beliefs, national or ethnic origin, or
genetic information and that

1. Has the purpose or effect of creating an intimidating, hostile or
offensive work or academic environment;

2. Has the purpose or effect of interfering with an individual’s work or
academic performance; or

3. Otherwise adversely affects an individual's employment or
academic performance.

Examples of prohibited actions, which may constitute harassment include, but
are not limited to, the following:

1. Epithets, slurs or negative stereotyping;

2. Threatening, intimidating or hostile acts, such as stalking; or

3. Written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on
walls or elsewhere on the school or District office premises or
circulated in the workplace or academic environment.

V. Retaliation Prohibited

Any act of retaliation against an individual who files a complaint alleging a
violation of the District’s antidiscrimination policy and/or sexual or illegal
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VI.
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harassment policy or who participates in the investigation of a discrimination
complaint is prohibited.

Retaliation may include, but is not limited to, any form of intimidation, reprisal
or harassment based upon participation in the investigation if, or filing a
complaint of, discrimination.

Procedures for Filing Complaint of Discrimination, Sexual Harassment, or Other
Form of lllegal Harassment

Procedures for Filing Complaints

Any person (or parent/guardian on behalf of a minor student) who
believes that he or she has been discriminated against, or placed in
a hostile environment on the basis of race, color, religion, gender,
age, ethnicity, national origin, marital status, disability, political or
religious beliefs, national or ethnic origin, by an employee,
volunteer, agent or student of the School District should file a
written or oral complaint to the appropriate EEO Officer named
above. To the extent possible, the complaint should set forth a
description of the alleged discriminatory actions/harassment, the
time frame in which the alleged discrimination occurred, the person
or persons involved in the alleged discriminatory actions, and any
witnesses or other evidence relevant to the allegations in the
complaint.

If the complaint is against the Districts EEO Officer, the
Superintendent, or other member of the School Board, the
complaint may be filed with the School Board Attorney.

Penalties for Confirmed Discrimination or Harassment

Student - A substantiated allegation of discrimination or harassment
against a student shall subject that student to disciplinary action
consistent with the Code of Student Conduct.

Employee or Volunteer - A substantiated allegation of
discrimination or harassment against an employee may result in
disciplinary actions including termination and referral to appropriate
law enforcement authorities. A volunteer shall be removed from
service and a referral may be made to appropriate law enforcement
authorities.
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C. Limited Exemption from Public Records Act and Notification of Parents of
Minors

To the extent possible, complaints will be treated as confidential and in
accordance with Florida Statutes and the Family Educational Rights and
Privacy Act (FERPA). Limited disclosure may be necessary to complete a
thorough investigation as described above. The District’'s obligation to
investigation and take corrective action may supersede an individual’s
right to privacy

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.43, 1012.23, F.S.

LAW(S) IMPLEMENTED: 112.51, 119.07, 760.01 et seq.,
1000.05, 1000.21, 1001.43, 1012.22, F.S.
34 CFR 99, 34 CFR 108, 34 CFR 200.43(c),

P.L. 110-233
STATE BOARD OF EDUCATION RULE(S): 6A-19.001 et seq.
HISTORY: ADOPTED: 07/01/2002

REVISION DATE(S): 10/23/2003; 02/22/2007; 10/25/2007; 01/22/2009
06/12/2012; 03/10/2016, 06/09/2016
FORMERLY: 2.291
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